
Workington Town Council 

Town Hall, Oxford Street, Workington, Cumbria CA14 2RS 

Telephone: 01900 702986 

Email: office@workingtontowncouncil.gov.uk 

Website: www.workingtontowncouncil.gov.uk 

 

13 March 2017 

 

To Members of Finance, Property and Employment Committee 

 

M Bainbridge P McHarry 

A Lawson (Chair) B Miskelly 

K Hansen J Osborn 

H Harrington B Reville 

M Heaslip M Rollo 

A McGuckin N Schofield (vice chair) 

 

(Copy for information only to other members of Workington Town Council) 

 

You are summoned to a meeting of Workington Town Council Finance, Property and 

Employment Committee on Monday 20 March 2017 at 6.00 pm in the Mayor’s Reception 

Rooms, Town Hall, Workington. 

 

Yours faithfully 

 

 

 

 

Chris Bagshaw 

Town Clerk 

 

AGENDA 

 

1. Apologies 

To receive and accept any apologies. 

 

2. Declarations of Interest 

To receive any declarations of interest relating to matters on the agenda. 

 

3. Exclusion of Press and Public (Public Bodies Admission to Meetings Act 1960) 

To consider whether there are any agenda items during consideration of which the press and 

public should be excluded. 

 

4. Minutes of the Previous Meeting 

To receive the minutes of the meeting held on 17 January 2017 and affirm them as a true 

record. 

 



5. Schedule of Payments 

To receive and note Schedule of Payments 1 January 2017 - 28 February 2017. 

 

6. Bank Reconciliation Statement 

To receive and note Reconciliation Statement as at 28 February 2017 

 

7. Budget Monitoring Statement 

To receive a report on the Budget Monitoring Statement for 2016–2017 to 28 February 2017. 

 

8. Virement 

To vire funds from the ‘Website and Newsletter’ budget heading to the ‘Civic Functions’ and 

‘Office General’ budget headings. 

Background 

The ‘Office General’ heading is picking up the cost of Personal Protective Equipment (PPE) 

for staff carrying out their duties safely. Due to the recent staffing increases, and 

developments in the council’s health and safety policies, this has required greater 

expenditure in this financial year. It will require an additional £750 to tide it through to the end 

of the year. The ‘Civic Functions’ budget is used to pay photographers covering mayoral 

events and for light refreshments in the Mayor’s Parlour. This has seen more activity than 

anticipated this financial year and requires an additional £1,000 to bring back into budget. 

The ‘Website and Newsletter’ budget line has not been so heavily used because of the 

savings made in keeping websites done in-house.  

 

Recommendation 

That the ‘Office General’ budget be lifted by £750 in this financial year and the next. That the 

‘Civic Functions’ budget be lifted by £1000 in this year and the next. That the money be vired 

from the ‘Website’ budget in this financial year and the next. 

 
9.  Website 

To receive an update on the recent developments made towards delivering the Town Council 

website.  

 

10. Employment Issues  

a) To consider a proposal for the Town Council to become a ‘Living Wage Employer’. 

 

Background 

The current UK living wage, outside London, is £8.45 for those aged 18 and over. Living 

Wage differs to the ‘National Living Wage’(NLW). NLW is the current minimum wage for 

those aged over 25. It will be £7.50 per hour from April 2017. Unlike NLW, Living Wage is the 

independently calculated wage that meets the everyday living needs of employees and their 

families. All employees of Workington Town Council are employed above this Living Wage. 

Becoming an accredited ‘Living Wage Employer’ may enhance the long-term relationships 

between the Town Council and its employees and may in turn benefit the local community. 

 

Decision Required 

The council should make a recommendation on this issue, which can be carried through into 

the council’s employment policies. There are no financial implications at the outset, but there 



may be implications in due course, if the council is to take on further members of staff as 

trainees or apprentices, who might otherwise be paid at the NLW rate. 

 

b) To consider the attached Sickness and Absence Policy. 

 

Decision Required 

The committee should adopt the policy, having made any changes it sees fit. 

 

c) To receive a report on the progress made towards hiring an apprentice. 

 

Background 

The Town Council has allocated a budget for an Apprenticeship Programme; officers have 

been working on ways to move this project forward within this budget, in line with other 

policies and procedures. 

 

Decision required 

To note the report. 

 

d) To consider any other employment issues brought forward by the Clerk. 

 

11. Property Issues  

To receive an update of the property issues in the Town Council’s property and parks 

portfolio.   


